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DRAFT

DRAFT
Bihar State Biodiversity Board

Notification

Bihar State Biodiversity Board Personnel (Appointment and Service Conditions)

Regulations, 2026.

NO. o Patna, Dated...........cccoccevvinnnnnn,

In exercise of powers conferred by Rule 18 (2) of the Bihar Biological Diversity Rules, 2017,

the Bihar State Biodiversity Board, with the approval of the State Government, makes following

regulations to regulate the appointment and other service conditions of the personnel: -

PART-1

(Preliminary)

1. Short Title, Extent and Commencement: -

(i)

(iv)

These regulations shall be called the "Bihar State Biodiversity Board Personnel
(Appointment and Service) Regulations, 2026."

It shall come into force at once / with effect from the date notified by the Bihar State
Biodiversity Board.

It shall extend to those personnel, who may be appointed in future through direct
recruitment or promotion or deputation or contract as per the provisions of these
regulations.

It shall not be applicable to such employees of the Board, who are employed or
engaged under arrangements of contract or modes other than those prescribed under

these regulations.

24 Definitions: -

In these regulations, unless there is anything repugnant to the subject or context -

()

(ii)

(V)
(vi)

"Biodiversity Act" means the Biological Diversity Act, 2002 (Amendment 2023), and
as amended hereafter from time to time.

"Biodiversity Rules" means rules framed by the Government of India or the
Government of Bihar, as the case may be, under the provisions of Biological Diversity
Act, 2002 (Amendment 2023), and as amended hereafter from time to time.
"Appointing Authority” means the Chairperson of the Board or any other Authority,
authorised by the Chairperson for making such appointment.

"Board" means the Bihar State Biodiversity Board constituted under section 22 of the
Biodiversity Act.

"Chairperson" means Chairman/Chairperson of the Bihar State Biodiversity Board.
"Government" means the Government of Bihar.

o
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DRAFT _

(vii) "Secretary or Member Secretary" means the Secretary of the Board.

(viii) "Section" means relevant section of the Biological Diversity Act, 2002 (Amendment
2023, and as amended hereafter from time to time).

(ix) "Board Selection Committee" means the committee constituted under the provisions
of these regulations for selection and recommendation of the suitable candidates for
appointment to any post in the cadre.

(x)  "Board Promotion Committee" means the committee constituted under the provisions
of these regulations for recommendation of the suitable candidates for promotion to
the promotional posts of the cadre.

(xi) "Select List" means the list of candidates prepared by the Board Selection Committee
/ Board Promotion Committee.

(xii) "Cadre" means the different grades of employees under the categories of
administrative, scientific, technical, secretarial personnel or special professionals of
the Board employed under these rules.

(xiii) “Government department / organisation / institution / includes department /

organisation / institution of state government of Bihar or the central government.
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PART-II
(General)
Organisation and Designation of Posts, Strength and Modes of appointment: -

(1) The organisation of personnel in the Board with posts or cadres for the administrative,
scientific-technical, other professional, secretarial and subordinate functions and
services, the respective levels in terms of pay and rank, with the respective authorised
strength as given in the schedule annexed hereto, and the modes of appointment shall
be as follows:

(a) Senior Posts:

Sl. Mode of Authorised
K. Name of Post Pay Level and rank Appointment Strength
Level 13A/14;

Selection for deputation
/contract or selection 2
from Joint Directors

(Equivalent rank:
Conservator of
Forests)

(i) | Additional Director

Level 13/13A; .
4" promotion level for | 1 post by deputation or
Scientist cadre contraqt and 1 post by
(i) | Joint Director (Eqvt. rank: Bljomotlon fram Deputy

irectors or Senior
Conservator of Forests/ Scientists an merit
Deputy Conservator of cum-seniority

Forests)

Level 12;
3 promotion level for
Scientist cadre on selection from 4

(Equivalent rank: Senior Scientists on
Deputy Conservator of | .ot

2 posts by deputation
or contract and 2 posts
(i) | Deputy Director

Forests)
Promotion on merit-
(V) Level 12; cum-seniority, and
Senior Scientist 2nd promotion level for | deputation or contract 4
Scientist cadre in case of unavailability
of suitable candidate.
Level 11;
(v) | Scientist (Grade ) 1st promotion level for
Scientist cadre
. L Level 9; i .
(vi) | Scientist (Grade II) Basic Gragds Direct recruitment. 6
- " Deputation or contract
i) | Acco ff .
(vii) | Accounts Officer bl GBI appointment 1
. | Information & Public | (Equivalent rank: Basic Deputation or contract
(Viil) | pelations Officer Grade / Senior Scale / | zppointment 1
Junior Administrative
. : Grade) Deputation or contract
(ix) | Law Officer appointment 1
(x) | Assistant Director Level 8 Deputation or Contract 4

Sum authorised strength — Senior Posts

0
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(b) Secretarial and Subordinate Posts:
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Sl Pay Level and Authorised .
Name of Post f
No. ame of Pos oy Strength Mode of Appointment
Promotion on merit-cum-
seniority basis from Senior
Assistants, and in case of
(1) | Section Officer Level 9 2 unavarl§b|I|ty, by
deputation of government
employees or contract
appointment of retired
government employees
Promotion on merit-cum-
Level 7; seniority basis from Multi-
i [ Task Assistant cadre, and
(i) Senior promotion level for 4 in case of unavailability, by
Assistant postin sr. no. deputation for government
2(i)/(2)(ii)/(3) employees or contract
appointment of retired
) government employees
. " ; . P i rit-cum-
(i) Multi-Tasking Level 4; ) r°'.””°. on 0|"1 ik um.
g 18t/ 2nd promotion seniority basis from Multi
Assistant . .
(Grade I) level for post in Sr. Task Assistant (Grade 1)
no. (2)(ii) / (3) 12 cadre
(iii) Multi-Tasking Level 2; 50% by direct recruitment
Assistant 1% promotion level for and 50% by promotion
(Grade I1) post in Sr. no. (3) from Multi-Tasking Staff
(3) gﬁtl;I;-Taskmg Level — 1 10 Direct Recruitment
(i) Senior Private d Levgl - 8; Promotlon. from next below
Secretary 3" promotion level for 1 rank; and in case of
post in Sr.no. 4(iv) unavailability, by
deputation for government
iy Level - 7;
(i) Private , employees or contract
r——— 27¢ promotion level 1 int i oF refired
(4) Y for post in Sr.no. 4(iv) appoinumernt ar raure
government employees
il S Levgl -7 Promotion from Personal
Personal 15t promotion level for Assigiant Gadre
Assistant post in Sr.no. 4(iv)
() Pergonal Level -6 Direct Recruitment
Assistant 3
(5) | Driver Level -2

Sum - Authorised Strength
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(2) For proper functioning of the Board as per requirement from time to time,

(a) the operational number of posts included in these regulations within the
respective authorised strength shall be as decided and notified by the Board from
time to time;

(b) a post or a group of posts under a cadre may be abolished or merged in other

cadre of posts by the Board in consultation with the State Government.

Appointments to different posts: -

Appointment to the sanctioned and the operational posts as notified by the Board shall be
made as per the provisions contained in these regulations. In absence of any specific
provision related to appointment, the rules and directions effective in Government of Bihar,
for appointment to an equivalent post, shall be applicable, as notified by the Board.

Reservation: -
The provisions and decisions made by the Government of Bihar in respect of reservations
for employment in government service / appoiptments from time to time shall be effective,

as applicable.
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(i) The eligibility for the posts earmarked for direct recruitment shall be as follows:

Name of Post

Basic Educational
Qualification

Additional
Professional
Qualification /
Experience /
Skills

Age

Skills

(iii) Multi-Tasking Bachelor's degree in any Computer
Assistant stream Applications
(Grade Il)

(iv) Multi-Tasking Plus 2 or Intermediate in any | Computer
Staff stream Applications

(v) Driver Class 10 (Matriculation) LMYV Drivers

Licence and
hands-on

knowledge of
basic
automobile
vehicle
maintenance

(i) Scientist M.Sc. in Biological Sciences / | To be As per age limits
Grade (Il) Life Sciences / Ecology / prescribed by prescribed for
Wildlife Science Environment | the Board at the | direct recruitment
Sciences or Studies / time of notifying | in equivalent
Agriculture and allied the vacancy. level scientific,
streams, Horticulture / technical service
Fishery Sciences / Veterinary cadre posts or
Sciences / M.Sc. or academic posts,
M. Tech. / B.Tech. in RS-GIS, in the State
Computer Science / Government of
Information Technology or Bihar, to be
equivalent subjects; specific notified by the
subject to be notified as per Board at the time
requirement of the Board for of recruitment,
the vacancy to be filled. along with
relaxations as
per
Government'’s
reservation
policy,
(i) Personal Bachelor's degree in any Stenography To be prescribed
Assistant stream and Computer | as per age limits

applicable for
direct recruitment
in equivalent
posts in State
Government with
relaxations as
per
Government’s
reservation
policy.
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(if)  General Procedure for direct recruitment:

(i)

(ii)

For direct recruitment against vacant posts, open advertisement for vacancy
notification containing probable vacancies, eligibility in terms of educational and
professional qualifications, process of recruitment and other important
information, will be published in at least two leading newspapers. The detailed
information regarding the advertisement (along with all relevant provisions) shall
also be displayed on official website of the Board, and other public information
website of the Government of Bihar, as decided by the Board.

The competent authority of the Board shall make appointment against all
vacancies available for direct recruitment from the recommended candidates in
the selection list prepared by the Board Selection Committee constituted by the
Board for the purpose and final selection in accordance with the methodology
for initial screening and final selection prescribed by the Board and the
prescribed criteria and the conditions in the vacancy notification advertisement.
Alternatively, the Board may also get the services of any other recruitment
agency of the Government / Public Sector Undertaking to conduct written
examination and viva-voce / oral test on its behalf in which case Secretary /
Member-Secretary of the Board be a member of the committee constituted for

the viva-voce / interview test.

(iii) An existing employee of the Board appointed on contract basis prior to adoption

of these regulations or appointed on contract basis under clause 7 of these
regulations shall not have any claim for absorption for appointment against a
vacancy of post earmarked for direct recruitment under these regulations.
However, if the basic qualification and duties and functions of the post against
which contract appointment was made, matches with a post under these
regulations and the appointment on contract had been done on the basis of a
process prescribed with the approval of Government through an open selection
process via public advertisement in newspaper etc. and conforming to the
reservation rules of the Government, the employees appointed on contract shall
be given option to apply and compete for regular appointment through direct
recruitment with the following relaxation in age and with weightage in evaluation
in the selection process: -
(i) Relaxation in upper age limit equivalent to the period of service rendered
on account of such contractual engagement in the Board will be given.
The part of a year will also be included in it.
(i) Weightage at the rate of maximum 5 (five) percent for each year of

satisfactory service rendered by the candidate on contract basis subject

to a maximum of 25 (twenty-five) ent (for part of a year, the
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proportionate marks obtained after dividing by 365 the resultant number
obtained after multiplying the number of working days with 5, will be
added) will be given.

(iv) Further provided that such contract employees who have been appointed prior
to implementation of these regulations through prescribed open selection
process, shall also have the option of continuing his employment in the Board
on contract basis and extension of the contract period as per the original terms
and conditions of the contract appointment adopted with approval of the
Government. The Board may exercise the option not to operate such equivalent
posts for direct recruitment authorised in these regulations till the incumbency

of the corresponding employee in the matching contract posts.

(v) The Appointing Authority shall appoint the recommended candidates strictly
against the available vacancies following reservation-roster and in accordance
with the merit list. In the event of the Appointing Authority differing from the
selection list prepared by the selection committee, the matter shall be referred
to Board within three months and the decision of the Board shall be final.

(vi) The character and antecedents of a selected candidate will be verified before
his appointment, if considered necessary.

(vii)The Board may adopt any supplementary procedural requirement for direct
recruitment to specific posts, if deemed necessary in the interest of efficient and
transparent recruitment process.

(iii) Probation and Confirmation of personnel appointed by direct recruitment:

(@) The candidates selected for appointment by direct recruitment shall be
required to execute a bond / agreement with the Board and shall remain on
probation for two years in case of Scientist (Grade 1) and one year for the
other 4 category of posts. The bond will be in the format prescribed by the
Board and it will be submitted at the time of joining.

(b) The candidates appointed on probation may be required to attend and
successfully complete any professional training and pass any Departmental
Examination training prescribed by the Board during the probation period.

(C) If the service during the period of probation is not found satisfactory in terms
of conduct and performance of duties and completion of any training and
passing any departmental examination prescribed as part of probationary
service, the appointment may be terminated, or the probation may be
extended for one more year for reasons to be recorded in writing, and such
extension of period will be made only when, in the opinion of the Appointing
Authority, there is chance of improvement in the probationer. In the event of
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not successfully completing the probation even in the extended period, his
service will not be confirmed and the appointment will be terminated forthwith.
Upon successful completion of the probation period, the appointment shall be
confirmed with effect from the date of completion of original period of
probation, or the extended period of probation, as the case may be, by the
order of the competent authority.

Page 9 of 26



DRAFT

PART- IV

(Appointment on contract to the designated posts assigned for direct recruitment)
7(i) The Board will be able to appoint any qualified person who is eligible for direct
recruitment to the post of Scientist (Grade II), Personal Assistant, Multi-tasking Assistant
(Grade Il), Multi-tasking Staff and Driver on contract, separate from the authorised
strength provided in these Regulations, for any special project or programme, on mutually
agreed terms. In all such appointments, it will be mandatory to follow the appointment
procedure prescribed for direct recruitment including open advertisement and selection
by a selection committee constituted by the Board.

7(ii) An employee appointed on contract basis under this clause shall not have any claim
for absorption for appointment against a vacancy of post earmarked for direct recruitment
under these regulations. However, if the qualifications and duties and functions of the post
against which contract appointment was made, matches with a direct recruitment post
under these regulations, the employee appointed on contract shall be given option to
apply and compete for appointment to the post through direct recruitment, whenever that
happens, with the relaxation in age and weightage in evaluation in the selection process

as described in clause 6 (ii) (c).
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PART-V
(Appointments to posts of Scientist (Grade I), Senior Scientist and post under Secretarial &
Subordinate Cadres by Promotion, Deputation or Contract)

8. (i) Appointment to the post of Scientist (Grade I) and Senior Scientist by promotion:
Appointment to post of Scientist (Grade 1) and Senior Scientist shall be made by
promotion from the Scientist cadre through selection based on merit-cum-seniority as
follows:

Promotion Post Eligibility Process

Scientist (Grade I) | Minimum 5 years in | (i) The vacancy to be internally notified
Scientist Grade (ll) | amongst the Scientist Grade (I1) / Scientist
Grade |,

(i) Selection through assessment by Board
Promotion Committee on evaluation criteria
for merit-cum-seniority prescribed and
notified by the Board.

Senior Scientist Minimum 5 years in
Scientist Grade (l)

(i) Appointment to post of Scientist (Grade (l) / Senior Scientist on Deputation /

Contract: The Board, under special circumstance and need, and when eligible or suitable

internal candidates are not available for appointment, may appoint against a vacant post

of Scientist (Grade Il) / (Grade (l) or Senior Scientist on deputation / contract:

(a) Deputation mode: Scientists / officers serving on equivalent positions and ranks in
government department / organisation / institute AND possessing / meeting the
corresponding equivalent prescribed and notified eligibility criteria in terms of
educational qualification, experience and age limits AND selected through a process
of advertisement of vacancy notification and selection by Board Selection
Committee, may be appointed on deputation with the concurrence of concerned
department / organisation. The deputed employee cannot claim promotion to a
higher post in the Board, however in case it is found essential, in the interest of the
Board, a deputed employee may be appointed on a higher post, with the
concurrence of the competent authority of the concerned institution, from where the
employee is borrowed on deputation, and following the selection process conducted
through the Board Promotion / Selection Committee.

(b) Contract mode: Scientists / officers being superannuated / retired from government
and para-statal institutions OR serving or ex-employees of non-government
institutions, organizations AND possessing / meeting the corresponding equivalent
prescribed and notified eligibility criteria in terms of educational qualification,
experience and age limits, may be appointed on contract for tenures not exceeding

3 years at the time of initial appointment and with maximum extension of tenure for

//
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2 years. The selection shall be done through a process of open advertisement of

vacancy notification and selection by Board Selection Committee.

(i) Appointment to the Secretarial or Subordinate posts of Section Officer, Senior
Assistant, Senior Private Secretary, Private Secretary, Senior Personal Secretary,
Personal Secretary Multi-Tasking Assistant (Grade 1), Multi-Tasking Assistant
(Grade Il) by promotion:

The eligibility, age criteria and the process will be as follows:

Promotion Post

Basis Eligibility

Process

Section Officer

Minimum 7 years in post of Senior
Assistant

Senior Assistant

Minimum S years in post of Multi-
Tasking Assistant (Grade 1)

Senior Private
Secretary

Minimum 7 years in post of
Private Secretary

Private Secretary

Minimum 5 years in post of Senior
Personal Assistant

Senior Personal

Minimum 4 years in post of

Assistant (Grade Il)

Assistant Personal Assistant

Multi-Tasking Minimum 5 years in post of Multi-
Assistant (Grade [) Tasking Assistant (Grade 1)
Multi-Tasking Minimum 5 years in post of Multi-

Tasking Staff (Grade II)

(i) The vacancy to be
internally notified amongst
personnel in serving in the
feeder cadre

(ii) Selection through
assessment by Board
Promotion Committee on
evaluation criteria for
merit-cum-seniority
prescribed and notified by
the Board.

(ii) Appointment to the Secretarial or Subordinate posts of Section Officer, Senior

Assistant, Senior Private Secretary, Private Secretary, Senior Personal Secretary,

Personal Secretary Multi-Tasking Assistant (Grade ), Multi-Tasking Assistant

(Grade Il) on deputation or contract:

The Board, under special circumstance and need, and when eligible or suitable internal

candidates are not available for appointment by promotion, may appoint against a vacant

Secretarial or Subordinate post of on deputation / contract as per following:

(a) Deputation mode: The employees serving on equivalent posts in government
department / organisation / institute AND possessing / meeting the corresponding
equivalent prescribed and notified eligibility criteria in terms of educational
qualification, experience and age limit (maximum 58 years) with the concurrence of
department / organisation concerned may be appointed on deputation through a
process of advertisement of vacancy notification and selection by Board Selection
Committee. The deputed employee cannot claim promotion to a higher post in the

Board, however in case it is found essential, if the interest of the Board, a deputed
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employee may be appointed on a higher post, with the concurrence of the
competent authority of the concerned institution, from where the employee is
borrowed on deputation, and following the selection process conducted through the
Board Promotion / Selection Committee.

Contract mode: The employees being superannuated / retired from government
and para-statal institutions OR serving or ex-employees of non-government
institutions, organizations AND possessing / meeting the corresponding equivalent
prescribed and notified eligibility criteria in terms of educational qualification,
experience and age limits (maximum 62 years for retired government employees
and 58 years for non-government employees), may be appointed on contract for
tenures not exceeding 3 years at the time of initial appointment and with maximum
extension of tenure for 2 years. The selection shall be done through a process of

open advertisement of vacancy fication and selection by Board Selection
Committee.

/
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PART- VI

(Appointment to the posts of Assistant Director, Deputy Director, Joint Director and

Additional Director)

10. Appointment to post of Deputy Director and Joint Director: The eligibility, age
criteria and the process will be as follows:

Posts

Mode of Appointment

(i) Assistant Director

Deputation OR Contract

Basic Eligibility and
Age

Officer / scientist / faculty member serving at post at pay level 8
or with 5 years tenure in post at pay level 7 in department /
organization / academic institution of Government of Bihar or
Central Government and 3 years of service remaining before
superannuation

OR

Retired government officers with last post held at pay level 8
with maximum age of 63 years

OR

serving / retired science / technology professionals in non-
government institutions / organizations at equivalent rank with
maximum age of 57 years;

AND

with relevant experience in subject areas of forestry, biological
sciences, wildlife, environmental science and management,
agriculture, animal husbandry, fishery or veterinary sciences.

(i) Deputy Director
(ii) Joint Director

Promotion Deputation OR Contract

Basic Eligibility and
Age

(i) Deputy Director: | Officer / scientist / faculty member serving
Minimum 2 years’ at post at pay level 12 (for Deputy
experience in post | Director)/13 (for Joint Director) or with 5
of Senior Scientist | years tenure in post at pay level 11(for

in the Board and Deputy Director) / 12 (for Joint Director)
minimum 2 years of | for in department / organization /

residual service academic institution of Government of
before Bihar or Central Government and 3 years
superannuation. of service remaining before

(i) Joint Director: superannuation

Minimum 3 years’ OR

experience in post | Retired government officers / scientists
of Deputy Director | with last post held at pay level 12 (for
or 10 years' Deputy Director) / 13 (for Joint Director)
experience in the with maximum age of 63 years

post of Senior OR

Scientist in the serving / retired science / technology
Board, and up to professionals in non-government

the age of institutions / organizations at equivalent
superannuation. rank with maximum age of 57 years; AND

with relevant experience in subject areas
of forestry, biological sciences, wildlife,
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environmental science and management,
agriculture, animal husbandry, fishery or
veterinary sciences.

Additional Specific

Qualification /
Experience

May be prescribed by the Board at the

Not applicable. time of notifying the vacancy.

Process () Internal vacancy
notification to
Senior Scientists.
(ii) Selection
through
assessment by
Board Promotion
Committee on
criteria prescribed
and notified by the
Board.

(i) Vacancy notification by open
advertisement.

(i) Selection on merit through
assessment by Board Selection
Committee on criteria prescribed by the
Board.

11. Appointment to post of Additional Director:

The eligibility, age criteria and the process will be as follows:

Mode of Eligibility Process
Appointment For Deputation or from For Contract

Joint Director cadre
(i) Deputation; Minimum 13 years of (i) For professionals retired | (a) Open
OR regular service from government advertisement
(i) Contract; experience, of which organizations: of vacancy
OR minimum 3 years in a (a) Minimum 15 years of notification
(iii) post carrying pay in experience in posts (b) Selection
Appointment of | level — 13 in the carrying pay scale of level on merit by
an incumbent subject areas / fields in | 11 or above, of which suitability
Joint Director government academic | minimum 3 years in posts assessment
by selection in | / professional carrying pay in level — by Board
the open education and 13/13A in the cadres of Selection
selection research institutions or | services assigned to Committee.
process for (i) organizations or forestry and wildlife or
and (ii). government agriculture or

departments dealing academic/professional

with forestry, wildlife, education and research

environmental organizations (Government

management, Universities and Colleges,

agriculture, animal ICAR, ICFRE, CSIR etc.)

husbandry/dairy, (b) Age: Max. 58 years

animal and fish ) (ii) For professionals of

re-sources, vatetnony private sector or non-

sclences or Qlier governmentorganizations:

professional me
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r specialization as
prescribed by the
Board.

(a) Minimum 18 years of
experience, of which
minimum 10 years in a
position carrying pay /
remuneration
equivalent to that of
level - 12 in the subject
areas / fields in private
academic / professional
education and research
institutions or
organizations dealing
with subject areas
same as in case of
deputation.

(b) Age: Maximum 55
Years

PART- VII
(Appointment to post of Accounts Officer, Public Relations & Information Officer and
Law Officer)

12. The appointments to the posts of Accounts Officer, Administrative Officer, Public
Relations Officers and Law Officer shall be on deputation or contract basis as follows:

Eligibility

(a) Professional Qualification:

Accounts Officer Information and Public | Law Officer
Relations Officer

Masters in Commerce
degree

Post Graduate degree in | Post Graduate degree

Chartered Accountancy | Communication for the
certificate of recognised | post of Information
body equivalent to and Management

Commerce / Finance in Library &

and Accounts or Information Studies or | the Board
Cost Management Media or Mass

Accountancy or Communication or

Post Graduate Degree in Law with
specialisation to be prescribed by

(b) Experience and maximum age:

For Deputation

For Contract

Serving Officer holding a | organizations:

with the subject of AND

(i) Experience: (i) For professionals retired from government departments /

post borne on pay-level 10 years of experience in posts carrying pay scale of level 10
9 or above or minimum 3 | or above, of which minimum 3 years in posts carrying pay in
years in posts borne on level — 9 and dealing with the subject of Finance and
pay-level 8 and dealing Accounts / Information and Public Relations / Legal matters
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Finance and Accounts / | Maximum Age: 62 Years
Information and Public (i) Experience for professionals of private sector or non-
Relations / Legal government organizations:
matters. Minimum 15 years of experience, of which minimum 5 years
(i) Maximum Age: 57 in a position carrying pay / remuneration equivalent to that of
Years level — 9 in the relevant subject areas

AND

Maximum Age: 57 Years

Process:

(a) Open advertisement of vacancy notification

(b) Selection on merit by suitability assessment by Board Selection Committee.

PART- VIII
(Constitution of Board Selection Committees and Board Promotion Committees)

13. The constitution of the Board Selection Committees and the Board Promotion Committee
for appointments by direct recruitment or promotion or deputation or contract for the
different category of posts shall be as follows:

(a) Board Selection Committee for the Senior Posts (Scientist - Grade Il/Grade | or
Senior Scientist), Accounts Officer, Information and Public Relations Officers,
Law Officer, Deputy Director, Joint Direct, Additional Director) -

()  Chairperson, Bihar State Biodiversity Board Chairperson

(i)  Officer nominated by Department of Environment, Forests and Member
Climate Change not below the rank of Special Secretary

(iii)  Officer nominated by Principal Chief Conservator of Forests -do-
not below the rank of Chief Conservator of Forests

(lv)  Not more than subject area specialists / expert professionals -do-

from State Government or Central Government department or
organisation or institute serving in the rank equivalent to
nominees (ii) or (iii) nominated by Chairperson

(v)  Government Official/s of appropriate rank nominated for -do-
special reservation category

(vi) Secretary / Member Secretary, Bihar State Biodiversity Board Member

Secretary

(b) Board Selection Committee for the Secretarial and Subordinate Posts (Section
Officer, Senior Assistant, Multi-Tasking Assistant Grade NI, Multi- Tasking
Staff) -

()  Secretary / Member Secretary, Bihar State Biodiversity Board  Chairperson

(i)  Officer nominated by Principal Chief Conservator.of Forests not Member
below the rank of Conservator of Forests
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(i)  Additional / Joint Director, BSBB, nominated by Chairperson, -do-
Bihar State Biodiversity Board

(iv) Officer nominated by Department of Environment, Forests and -do-
Climate Change not below the rank of Deputy Secretary

(v) Government Official of appropriate rank nominated for special -do-
reservation category

(vi) Deputy Director, Bihar State Biodiversity Board Member

Secretary
PART- IX
(Period of tenure for deputation or contract appointment, Joining Time, Conduct
Certificate)

14. Period of tenure for appointment on deputation or contract under regulation nos. (9),
(10), (11) and (12) shall be as follows:

() The tenure for appointment on deputation will be 3 years that may be extended with the
approval of the Board up to 1 year at a time for maximum of 2 extensions with the
concurrence of the parent employer organization concerned.

(i) The tenure for appointment on contract shall be 3 years at time, and may be extended
with the approval of the Board up to 1 year at a time for maximum of 2 extensions,
provided that in case of contract appointment of retired government employees, the initial
tenure or any extension therein shall be limited to the maximum age of re-employment of

superannuated government employees prescribed by the Government of Bihar.

15. Joining Time:

A person selected for appointment to a post shall have to join within fiteen days from the receipt
of appointment letter. In case of non-joining within the stipulated period, the joining time may be
extended by the Appointing Authority, but in any case, it cannot be extended beyond three
months. Appointment shall be deemed as terminated if one fails to join even in the extended
period.

16. Conduct Certificate:
The candidates appointed on direct recruitment or on contract basis will have to submit character
certificate issued by the competent authority of the college or institute last attended and the
previous employer organization and in case of candidates selected from category of retired
government employees, a self-declaration as to clean antecedent of character and conduct will
be taken.

Page 18 of 26



.

DRAFT

PART- X
(Seniority and Promotion)

17. Seniority:

Commensurate with the provisions followed in the State Government, the seniority of an

employee, appointed by direct recruitment in the cadre, shall be determined as per the merit list,

prepared by the Selection Committee and recommended for appointment, provided he had joined

the designated post within 15 days after receipt of joining letter or within the extended period.

()  The seniority of an employee, who fails to join within 15 days after receipt of joining letter or

within the extended period, shall be determined as per his date of joining. If two or more

such employees join on the same day, their inter-se-seniority will be determined as per their

position in the merit list prepared by the Selection Committee.

(ii) Inter-se-seniority of the employees promoted by an order shall be determined in accordance

with their seniority on the previous post, from which they were promoted, provided they had

joined on the promoted post within 15 days after receipt of joining letter or within the extended

period.

18. Promotion: - The appointment to posts by promotion provided under these regulations shall

be made as per following procedure:

()

(ii)

The promotion to a post available for appointment by promotion will be given after the
recommendation of the Board Promotion Committee constituted by the Board for the
purpose through a separate order / notification.

The Appointing Authority will determine the number of vacancies in the cadre to be

filled by promotion. The following information will be furnished to the Promotion

Committee formed by the Board from time to time-

(a) Available vacancies in the cadre.

(b) Approved seniority list of the employees.

(c) The Annual Confidential Reports of employees along with all the
recommendations and comments, if recorded in the annual report.

(d) Information regarding suspension, disciplinary actions, departmental
proceedings, criminal proceedings efc., whether pending or complete (if
completed, its final result.)

(e) The reservation roster (including details of pending matters) of concerned cadre.

(f) Any other information or documents, which Appointing Authority deems
essential or Promotion Committee seeks for.

The selection for promotion by Board Promotion Committee will be on merit-cum-

seniority basis. For promotion, fulfilling the necessary tenure of regular employment

in preceding pay scale or pay-scales if different from those provisioned in these
regulations, as determined in the qualificafiens or as notified by General
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Administration Department, Government of Bihar from time to time for an equivalent
post in the Government, as decided and notified by the Board, the same shall be
applicable.

Confirmation of service and proper annual confidential reports shall be included the
essential criteria for assessing the suitability on merit-cum-seniority or on merit basis,
as the case may be.

The Board Promotion Committee will submit its recommendation of the candidates
found fit for promotion within a month after examining the documents and information
made available to it, and made other assessments prescribed by the Board as the
case may be.

An employee will not be entitled for promotion merely by inclusion of his name in the
select list. Satisfaction of the Appointing Authority for the employee concerned being

fit for promotion shall be necessary for promotion.
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19. The salary and allowances of employees appointed through different modes shall be

payable as computed and notified by the Board from time to time as per following terms:

Mode of appointment

Basic Pay and Dearness Allowance

Other Allowances

Direct Recruitment

Promotion

Contract

Corresponding to the Pay Level of the Post
held as mentioned in clause 3 of these
Regulations.

In case of retired government personnel
appointed on contract, the salary will be
paid as honorarium computed by
subtracting the pension amount (without
commutation) from last drawn Basic Pay at
the time of retirement plus Dearness Relief

at the current rate.

As applicable in
respect of

respective pay level

Deputation

Corresponding to the Pay Level of Post
held as mentioned in clause 3 of these
Regulations with deputation allowance as
applicable or the salary in the parent
department / organization if the same
happens to be higher without deputation

allowance, as per option exercised by the

employee /-\

As applicable in
respect of

respective pay level

e
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PART-VII
(Other Conditions)
20. Training: -

()  The employees of the Board shall have to undergo such training and to pass such
departmental examinations, which may be decided by the Board from time to time.

(i)  If an employee undergoes a training/deputation, the duration of which is more than
one month, within India or abroad, at the expense of the Board, he/she will have to
furnish a bond to the effect that he/ she will render at least five years of service under
the Board after completion of such training/ deputation. If an employee fails in his/
her compliance or he/she fails at stipulated examinations during or at the end of the
training, he/she will have to refund the total cost of the training. Any change in the
stipulated training programme or extension of training period will not be allowed to
any trainee. The amount to be refunded by the employee shall include all such
amount, which was paid to him/ her during training as pay, allowances, leave salary,

scholarship, all touring allowances, books and all other equipment.

21. Duties and Liabilities of Employees of the Board:

The duties and functions of employees of the Board are of the nature of public service.
Employees of the Board are supposed to perform significant duties directly related or
subservient to the cause of biodiversity conservation and related matters as mandated for
the Board under the provisions of Biological Diversity Act 2002, as amended from time to
time, and as per the polices, plans, instructions and guidance of the State Government,
Central Government, National Biodiversity Authority and other constitutional authorities.
Every employee of the Board is expected to perform his/her duties and functions as a public
servant, and maintain conduct and discipline in the conformity thereof. The post wise and
cadre-wise specific duties and functions of the employees of the Board shall be as
determined by the Board from time to time.

22. Deputation of Employees of the Board:

()  The Board may transfer an employee of the Board on deputation on special
assignments, if such transfer is found to be in the interest of the Board or the
Government of Bihar or the Central Government.

(i)  The terms of deputation will be decided by mutual agreement between the Board and
the Authority concerned, where the employee of the Board is to be deputed.

(i)  The deputed employee will be treated as employee of the Board even when he is on
deputation and the provisions of the Board shall be applicable to him like other
employees of the Board except pay, leave pay, pay at the time of joining, travelling

allowance, and other allowances which will be given by the borrowing Authority under
whom the employee will be on deputation. 9
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(iv)  The period of deputation under sub-rule (i) and (ii) shall normally be of three years
but it cannot be more than five years under any circumstances.

(v) The Board can revoke the deputation before expiry of its normal term on valid and
justified grounds.

23. Retiral benefits:

24,

25,

(a) For the category of employees appointed and confirmed under direct recruitment mode
and appointed on promotion from the route of direct recruitment, the retiral benefits
(pension, provident fund, gratuity and leave encashment), shall be equivalent to those
applicable in case of permanent employees of the State Government. The Board will adopt
the requisite / appropriate arrangements and procedure for this in due course after
appointments are made under this mode in conformity with the orders / provisions issued
from time to time by the state government in this regard.

(b) For appointments on deputation: As per standard practice in case of deputation, the
Board, as the borrower employer shall transfer the respective amounts of proportionate
contributions for pension and pay against unutilized leave to the parent employer
department / organization.

(c) For contractual employment of retired government employees under any pension
scheme, no retiral benefits shall be payable by the Board.

(d) For contractual employment other than (c) above, the liability of the Board shall be

limited to payment of employer's contribution towards Employees Provident Fund.

Voluntary / Compulsory Retirement:

The category of employees of the Board appointed and confirmed under direct recruitment
mode and appointed on promotion from the route of direct recruitment shall be governed
by relevant Rule of the Bihar Service Code regarding voluntary/compulsory retirement,
subject to other provisions of this Regulation.

Resignation:

The employees of the Board shall have to give three months advance notice for resignation.
In special circumstances, the Chairperson may consider to accept resignation even on a
notice of less than three months provided that the employee deposits an amount equal to
the salary of the shortage period, provided further that the Chairman may relax the notice

period or the amount to be deposited in case of justifying exigencies.

/
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26. Conduct and Disciplinary Provisions:

(a) For the category of employees appointed and confirmed under direct recruitment mode
and appointed on promotion from the route of direct recruitment, Provisions of The Bihar
Government Servant Conduct Rules, 1976 (as amended from time to time) and The
Bihar Government Servant (Classification, Control and Appeal) Rules, 2005 (as
amended from time to time) and including Bihar Service Code shall be applicable.

(b) For employees on deputation, the conduct and disciplinary provisions of the parent
employer government shall be applicable, and in case of charges of misconduct
entailing disciplinary proceedings, the deputation shall be prematurely terminated and
the employee concern shall stand repatriated to the parent organization with follow-up
action as the case may to be proceeded with in due course.

(c) In case of appointments of contract, the matters of misconduct shall be dealt with
summary process of opportunity of hearing the accused employee, with either
acceptance of the explanation or pre-mature termination of the appointment with or
without payment of notice period by the Board, and action for recovery of any financial
loss to the Board on account of the misconduct to be followed up, if deemed necessary,
as per provisions in the contract of appointment.

27. Residuary Matters:
With regard to matters not specifically covered by these regulations, the employees of the
Board under the category of appointment under direct recruitment mode and appointed on
promotion from the route of direct recruitment, shall be governed by the relevant provisions
applicable to the regular / permanent employees of the Government at appropriate level, as
decided by the Board.

28. Power to Relax: Where the Board is of the opinion that it is necessary or expedient to do
s0, it may with prior approval of the Bihar Government relax any of the provisions of these

regulations with respect to any employee or category of employees.

29. Power to Interpret: Where any doubt arises as to interpretation of any of the provisions of
these regulations, the matter shall be decided by the Chairperson of the Board in

consultation with the State Government.

30. The Board, from time to time may issue guidelines for implementing different provisions

under these regulations.

31. Repeal and Savings:
Any rules and orders of the State Government and the Board, effective prior to complete
implementation of these regulations, shall be deemed to be repealed, provided that in cases

of transition in process/progress, the earlier arr ment shall be operative till the
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26. Conduct and Disciplinary Provisions:

27,

28.

29.

30.

31.

(a) For the category of employees appointed and confirmed under direct recruitment mode

and appointed on promotion from the route of direct recruitment, Provisions of The Bihar
Government Servant Conduct Rules, 1976 (as amended from time to time) and The
Bihar Government Servant (Classification, Control and Appeal) Rules, 2005 (as
amended from time to time) and including Bihar Service Code shall be applicable.

(b) For employees on deputation, the conduct and disciplinary provisions of the parent
employer government shall be applicable, and in case of charges of misconduct
entailing disciplinary proceedings, the deputation shall be prematurely terminated and
the employee concern shall stand repatriated to the parent organization with follow-up
action as the case may to be proceeded with in due course.

(c) In case of appointments of contract, the matters of misconduct shall be dealt with
summary process of opportunity of hearing the accused employee, with either
acceptance of the explanation or pre-mature termination of the appointment with or
without payment of notice period by the Board, and action for recovery of any financial
loss to the Board on account of the misconduct to be followed up, if deemed necessary,

as per provisions in the contract of appointment.

Residuary Matters:

With regard to matters not specifically covered by these regulations, the employees of the
Board under the category of appointment under direct recruitment mode and appointed on
promotion from the route of direct recruitment, shall be governed by the relevant provisions

applicable to the regular / permanent employees of the Government at appropriate level, as
decided by the Board.

Power to Relax: Where the Board is of the opinion that it is necessary or expedient to do
so, it may with prior approval of the Bihar Government relax any of the provisions of these

regulations with respect to any employee or category of employees.

Power to Interpret: Where any doubt arises as to interpretation of any of the provisions of
these regulations, the matter shall be decided by the Chairperson of the Board in
consultation with the State Government.

The Board, from time to time may issue guidelines for implementing different provisions
under these regulations.

Repeal and Savings:
Any rules and orders of the State Government and the Board, effective prior to complete
implementation of these regulations, shall be deemed to be repealed, provided that in cases

of transition in process/progress, the earlier arr ment shall be operative till the
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arrangements and appointments under these regulations are made and these become
functional. Notwithstanding such repeal, anything done or any action taken under the said
rules and orders shall not be deemed to have been done or taken in exercise of the powers
conferred under these regulations.

32. In case of any difference between the English and Hindi versions of these Regulations, the
English version shall prevail.

(xyz)
Secretary,
Bihar State Biodiversity Board
MEmMONDI= i insiiimininmmmasestrtarsemmerammerersess Patna, Dated....................

Copy to: - Under Secretary, e-gazette cell, Finance Department, Bihar, Patna (along with C.D.
and two hard copy) for information and necessary action with a request to publish this notification
in the next extraordinary edition of Bihar Gazette.

2. Kindly send 100 copies each of special Gazette to the Bihar State Biodiversity Board and
Environment, Forest & Climate Change Department, Bihar, Patna.

(xyz)
Secretary,
Bihar State Biodiversity Board

Memo NO.- ..o Patna, Dated...................

Copy to :- Secretary to the Hon'ble Governor of Bihar/Secretary to the Hon'ble Chief Minister,
Bihar/ Private Secretary to the Hon'ble Minister, Environment, Forest and Climate Change
Department/Accountant General, Bihar, Patna/Advocate General, Bihar, Patna/Chief Secretary,
Bihar/All Departmental Additional Chief Secretary/All Departmental Principal Secretary/All
Departmental Secretary/All Head of the Department/All Divisional Commissioner / All District
Magistrate / The Secretary, Ministry of Environment, Forest and Climate Change, Government of
India, Indira Paryavaran Bhavan, Jor Bagh, Aliganj Road, New Delhi-110003./The Chairman,
National Biodiversity Authority, Chennai for information and necessary action.

(xyz)
Secretary,
Bihar State Biodiversity Board
Memo NO.- ..o Patna, Dated...................

Copy to:- I.T. Manager, Environment, Forest & Climate Change Department, Bihar, Patna for
uploading it on the Department at Website.

(xyz)
Secretary,
Bihar State Biodiversity Board
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Schedule
:cl;_ Name of Post and Pay Level Authorised Strength
A. Senior Posts
(i) | Additional Director, Level 13A/14 2
(i) | Joint Director, Level 13/13A 2
(iif) | Deputy Director, Level 12 4
) Senior Scientist, Level 12 4
(v) | Scientist (Grade I), Level 11
(vi) | Scientist (Grade Il), Level 9 6
(vii) | Accounts Officer, Level 9/10/11 1
(viil) Information & Public Relations Officer, 1
Level 9/10/11
(ix) | Law Officer, Level 9/10/11 1
(x) | Assistant Director, Level 8 4
Sum authorised strength — A. Senior Posts 25
B. Secretarial and Subordinate Service Posts
(i) | Section Officer, Level 9 2
(i) | Senior Assistant, Level 7 4
(iii) | Multi-Tasking Assistant (Grade 1), Level 4
) | Multi-Tasking Assistant (Grade Iy, Level 2 2
(v) | Multi-Tasking Staff, Level — 1 10
(vi) | Senior Private Secretary, Level — 8 1
(vii) | Private Secretary, Level - 7
(viii) | Senior Personal Assistant, Level — 7 3
(ix) | Personal Assistant, Level - 6
(x) | Driver, Level — 2 4
Sum Authorised Strength B. 37
(Secretarial and Subordinate Service Posts)
Sum (A + B) 62
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